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CHALLENGES

<> Limited internal resources to find high volume of talent in a post-COVID labor shortage landscape.

<> Required a partner with a proven track record within RPOs and nationwide searches with speed and agility.

GOAL

W4 Filled over 300 positions in one year demonstrating quality and quantity.

W4 High quality candidates and flexibility in adapting to evolving shifts in profile needs and interview process.

W4 Provided weekly meetings and quality check-ins for proactive problem-solving.

The quality of our candidates along with our ability to be flexible to
the everchanging interview methods their hiring managers

requested. We provided weekly meetings and quality check-ins with
the candidates for proactive problem-solving solutions.



https://www.thelasallenetwork.com/

