
CHALLENGES

Limited internal resources to find high volume of talent in a post-COVID labor shortage landscape.

Required a partner with a proven track record within RPOs and nationwide searches with speed and agility.

300 Positions Filled:
Quality, Adaptability, and 
Proactive Solutions

The quality of our candidates along with our ability to be flexible to 
the everchanging interview methods their hiring managers 
requested.  We provided weekly meetings and quality check-ins with 
the candidates for proactive problem-solving solutions.

300

92%
Sendouts received
an interview

Average
time to fill14 days

Top fintech company using advanced analytics and machine 

learning to offer loans and financing online to underserved 

individuals and businesses.

Financial Services

GOAL

Filled over 300 positions in one year demonstrating quality and quantity.

High quality candidates and flexibility in adapting to evolving shifts in profile needs and interview process. 

Provided weekly meetings and quality check-ins for proactive problem-solving.

Total Number 
of Placements

Direct Hire

Customer Service Representatives

Loan Processors

Application Support Representatives

Collections Representatives

Chat Representatives

https://www.thelasallenetwork.com/

