
LaSalle Network delivered for the client by providing high-quality 
candidates that aligned with their specific skill set requirements. The 
client was impressed by LaSalle’s consultative approach, personalized 
service, and demonstrated ability to quickly fill positions, meeting the 
client’s urgent staffing needs while maintaining a focus on candidate 
quality and long-term retention.

A billion-dollar chartered credit union, ranking amongst 

the largest in Tennessee, and proudly serving nearly 

250,000 members.

6
Placements

2mo
Avg. time to fill

83%
Retention Rate

CHALLENGES

Ongoing need for staffing support in IT roles as they 
were experiencing issues with retaining talent

Difficulty finding suitable candidates that met the 
specific skills and experience requirements outlined by 
the client

GOAL

Efficiently fill ongoing IT positions with high-quality 
candidates to enhance the effectiveness and 
sustainability of the IT department

Transforming IT Staffing:
LaSalle Efficiently Fills Tech 
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